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P Welcoming The Year Of The Tiger

Recoyhition For Parkson Pavilion Ahd Likom De Mexico

P Visit By KMA's Principul, JAC (Chin)

Chinese New Yeur Cdlligraphy Exhibition
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PARKSON OPENS MORE STORES IN CHINA AND VIETNAM

Beiing und Tiunjin in the
north, Bohdi Seu in the eust,
) __und the Tuihuny Mountuin ik
\‘jﬁ:og :P‘ggzr;ugg in the west. Shijiuzhudng is B

L locuted on ferfile lund und 2

December 2009. It is . : T
located at No, 15, Yuhua ' NOMe fo many significant
culturdl relics, such us the

) eodDisict, oldest stone-urch bridye in [

ShZAUAnG, one OF e ching, zhaozhou  Bridge:

' und onhe of Chind's three
hanging temples, Qidoloudiun
Hall (Bridge-Tower Hull). The
grand Tauihauhyg Mountain [T
forms the buckdrop, with #
breuthtaking natural
scenery that attracts visitors §
from dll over Chinu und the
world.

With g retdiling dreu of
24,968 sy metres over six
floors, the store cuters to
~ discerning middle to high-
end customers, offeriny
the latest and most up-to-
dute merchundise us well
us leuding brunds of
fashion, uccessories und
cosmetics. It is the chmm
‘huppening’ place in town und draws thousunds of

shoppers everyday. It is a one-stop shopping centre with a Purkson Flemington; the biggest shopping complex in

supermuarket which offers groceries, fresh produce und Viethum, located in the heart of District 11 in Ho Chi
reudy-to-eut food for the convenience of its shoppers. Minh City introduces u totully new shoppiny style for

consumers, bringing yreut fushion experiences, excellent
Located in the vicinity of the North Chiha Plain, services and world-class lifestyle with ifs soff launch on 25
Shijiczhuany, the capital of Hebei Province is neighbour to  December 2009.

SENIOR MANAGERS’ MEETING

Tun Sri Willium Cheny (centre) with (from left) Mr CS Tuny, Mr Eric Cheny, Tun Sri Albert
Cheny und Mr Alfred Cheny, ut the directors’ tuble.

Tan Sri William Cheng (tengah) dengan (dari kiri) Encik CS Tang, Encik Eric Cheng, Tan Sri Albert
Cheng dan Encik Alfred Cheng di meja pengarah.

Opening remarks by Tan Sri Willium Chenyg (left
photo) set the puce for the meeting with
Q bout 180 senior munuyers from dll the divisions in the Group includiny comments by Tun Sri Albert Cheny too (right

directors and HQ functionul heuds uttended the Senior Munagers  Photo).
Tan Sri William Cheng (gambar kiri) memberi ucapan

pembukaan sebagai pemulaan mesyuarat disertai komen-
komen dari Tan Sri Albert Cheng (gambar kanan).

Meeting at the Group Head Office on 19 February to brainstorm and set
the direction goiny forward in 2010 und beyond. An eurlier meeting on 11
February was uttended by the senior maunagers from the Retuil und Property
divisions to review their performance dund tfargets for their operdations in
Mdlaysia, China and Vietham in the coming years.

Group Chuirmun und CEO, Tan Sri Wilium Cheny reiterated the need for
everyone to be committed und work together to achieve their compunies’
targets, especidlly with the challenging operating environment today. He dlso
urged dll the divisions and HQ functions to assist und support euch other to
derive ygroup syherygies und benefits. Group Executive Director, Taun Sri Albert
Cheny und Group Directors, Mr CS Tuny, Mr Eric Cheny und Mr Alfred Cheny
were present ut the meeting.
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Locuted dlony Le Dui Hunh Roud, ohe of the busiest
residential and commercial areus of District 11 and near
the fumous Phu Tho rucing course, the store hus u retuiling
areu of more than 26,000 syuure metres over 6 floors. It
offers infernutionully renowned populur brands und most
up-to-dute merchundise.

Parkson Flemington, the sixth Parkson store in Viethaum is
the first lifestyle shoppiny service model in Vietham's
maurket, offering convenience to shoppers us it houses u
foodcourt, supermurket, restaurunts, the largest children’s

playground und other shoppiny und entertuinment outlets
under one roof.

Ho Chi Minh City, formerly known us Suigon, is locuted in
the southern purt of Viethum, between the northern edye
of the Mekony Deltu and the South Eustern region of
volcunic red soail. It is infertwined with natural forests, vast
pldins, u lony coust und hundreds of rivers und cunuls. The
Sdigon River winds uround the city uhd connects it with the
Eust Seu. It is the largest city in Vietham and o major hub
for commercial, tourist, cultural und scientific uctivities.

LAGI PEMBUKAAN PARKSON DI CHINA DAN VIETNAM

Clicna

arkson Shijiazhuang, telah dibuka pada 25 Disember 2009,
terletak di tengah-tengah kepesatan bandar pesat, di No 15,
Yuhua West Road, Qiaoxi District, Shijiazhuang.

Dengan ruang niaga seluas 24,968 meter persegi merangkumi 6
tingkat, Parkson Shijiazhuang mensasarkan golongan bependapatan
tinggi dan sederhana. Stor ini turut menawarkan barangan berjenama
dan terkini seperti fesyen, perhiasan dan kosmetik. la merupakan
sebuah tempat tarikan yang mampu menggamit ribuan pengunjung
setiap hari. Sebagai sebuah pusat hentian setempat, tingkat bawah
bangunan ini menawarkan pusat membeli belah bagi barangan
keperluan harian dan makanan tersedia untuk kemudahan
pengunjung.

Terletak di kawasan subur utara China, Shijiazhuang merupakan ibu
negeri di Wilayah Heibei, bersebelahan dengan Beijing dan Tianjin di
sebelah utara, Bohai Sea di timur dan Gunung Taihang di sebelah
barat. la merupakan kawasan sejarah kebudayaan terpenting dan
signifikan bagi tinggalan sejarah kebudayaan seperti “stone arch
bridge” tertua dan “Qiaoloudian Hall” (Bridge Tower Hall), salah
sebuah dari tiga kuil tergantung di China. Berlatarbelakangkan
pemandangan indah Gunung Taihang, Shijiazhuang mampu untuk
menggamit pengunjung dari segenap sudut China dan dunia.

PRESENTATIONS BY
SENIOR MANAGERS
AT THE .

YVeetnam

Parkson Flemington, sebuah gedung membeli belah yang terbesar di
Vietham yang terletak di District 11, Bandar Ho Chi Minh, kini
menawarkan pangalaman baru kepada pengunjung dengan tawaran
fesyen, perkhidmatan yang hebat dan gaya hidup terkini di Vietnam,
selepas dibuka pada 25 Disember 2009.

Terletak di Jalan Le Dai Hanh, sebuah kawasan penempatan dan
perniagaan yang sibuk di District 11 dan berhampiran dengan
kawasan lumba kuda Phu Tho yang terkenal, gedung membeli belah
ini menawarkan barangan berjenama dan terkini dengan ruang niaga
seluas lebih 26,000 meter persegi, merangkumi 6 tingkat.

Gedung keenam Parkson di Vietnam ini, merupakan gedung yang
pertama menawarkan model gaya hidup membeli belah di pasaran
Vietham. la menempatkan ruang makan, pusat membeli belah,
restoran, taman permainan kanak-kanak yang terbesar dan berbagai
ruang perniagaan dan hiburan di bawah satu bumbung.

Dikenali sebagai Saigon sebelum ini, bandar Ho Chi Minh terletak di
tengah-tengah selatan Vietnam, di antara Delta Mekong dan tenggara
kawasan tanah lava. Kaya dengan keindahan alam semula jadi, tanah
luas terbentang, pantai yang panjang, serta beratus-ratus sungai dan
terusan. Sungai Saigon melewati bandar dan menghubungkannya
dengan lautan timur. Ho Chi Minh adalah bandar yang terbesar di
Vietnam dan merupakan tumpuan utama bagi perdagangan,
pelancongan, kebudayaan dan aktiviti saintifik.
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EDITOR’S niessace

managers from all the divisions including from Singapore, Indonesia, China and

Vietnam met to review performance, and discuss strategies and action plans to
achieve the targets set. It provided the forum for everyone to keep abreast of the
developments in all the divisions and sectors the Group is engaged in. At the meeting,
Group Chairman and CEO, Tan Sri Wiliam Cheng stressed on the importance of
teamwork and commitment, and the need for everyone to work even harder in the
face of growing challenges.

The Group held its annual Senior Managers’ Meeting in February whereby the senior

The recent opening of two new Parkson stores; one in China and the other in Vietham
brings the total number of outlets in these two countries and Malaysia, to 85. These two
new outlets featuring up-to-date fashion and international brands bring a modern
shopping concept to the people in Shijiozhuang in northern China and Ho Chi Minh
City in southern Vietham. In Malaysia, Parkson continues to deliver on its promise of
being an innovative and discerning retailer offering an array of fashionable
merchandise to its customers. Its Pavilion store receiving the award for ‘Innovative
Shopping Outlet’ for 2008 / 2009 from Tourism Malaysia is the latest recognition for the
Parkson brand and what it stands for.

The advent of the Lunar New Year was celebrated with lion dances and staff get-
togethers by our companies. Ongoing fraining, at the discussion table and on the
shopfloor, continue to be held to keep staff refreshed and up-to-date in their area of
work. Other activities centering on sports and competitions were also organized which
not only boosted team spirit but also the competitive spirit among the staff.

UTUSAN eeneapane

kesemua pengurus kanan dari semua bahagian termasuk dari Singapura, Indonesia,

China dan Vietnam telah bertemu bagi meninjau prestasi dan membincangkan strategi
dan pelan tindakan bagi mencapai sasaran yang telah ditetapkan. la merupakan forum bagi
semua pihak untuk mengetahui perkembangan terkini setiap sektor yang terlibat. Pengerusi
Kumpulan dan CEO, Tan Sri William Cheng, sekali lagi menekankan akan peri pentingnya
kerjasama berpasukan dan komitmen serta keperluan setiap individu untuk terus berusaha
dengan lebih gigih, dalam menghadapi cabaran yang mendatang.

F :umpulan Lion telah mengadakan Mesyuarat Pengurus-pengurus Kanan dimana

Pembukaan dua buah gedung membeli belah Parkson yang baru di China dan Vietnam baru-
baru ini, telah menjadikan angka keseluruhan gedung Parkson di Malaysia dan luar negara
kepada 85 gedung. Kedua-dua gedung ini, yang menyediakan fesyen terkini serta rangkaian
Jenama terkenal, menawarkan gaya beli belah yang moden kepada penduduk di Shijiazhuang
di utara China dan bandar Ho Chi Minh di selatan Vietnam. Di Malaysia, Parkson sentiasa
memberikan perkhidmatan peruncitan yang inovatif dan terbaik seperti yang dijanjikan,
dengan menawarkan pelbagai barangan terkini kepada pelanggannya. Cawangan Pakson
Pavillion baru-baru ini, telah menerima anugerah ‘Innovative Shopping Outlet’ bagi tahun
2008 / 2009, oleh Kementerian Pelancongan Malaysia. Anugerah ini merupakan pengiktirafan
bagi jenama Parkson dan apa yang diusahakan.

Kedatangan Tahun Baru Cina telah diraikan dengan tarian singa dan pelbagai acara
kakitangan oleh anak syarikat kami. Latihan berbentuk perbincangan dan di tempat
pengilangan akan berterusan bagi memastikan semua kakitangan sentiasa bersedia dalam
bidang kerja masing-masing. Aktiviti-aktiviti lain, yang menjurus kepada sukan dan
pertandingan yang telah diadakan, bukan sahaja menjana semangat kerjasama malahan
mewujudkan daya saing yang tinggi di kalangan kakitangan.
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Welcom®I THE YEAR OF THE TI©ER

ur Steel Division compunies celebrated the Chinese New Yedr by ushering in the Year of the Tiger with the fraditional
lion dunce at their premises in Klang and Banting in Selungor, and Pasir Gudany in Johor.

The lion dunce troupe uf Wisma Lion in
Bunting put on dn entertuininy
performunce comprising both
acrobatic and truditionul elements.
They then proceeded to Amsteel Il and
Meyusteel Admin Building. One of the
‘lions” presented u plutter of fruits
symbolising ygyood fortune to Group
Chuirman and CEO, Tan Sri Willium
Cheny. Also present were Heuds of
Depurtment und employees who
cheered on the troupe’s performunces.

A lion dunce ‘with u difference’ best
described the performunce ut Wisma
Amsteel in Klung. Director of Works, Ir Dr
Loh Fook Guun; General Munuger, Mr
Chen Kwony Futt und Assistunt General
Manager, Mr Cheonyg Wui Menyg put up
u spirited performance. Not wanting to
be left out, the ladies teum comyprisiny
Senior MIS Munuger, Ms Chow Siew Tiny;
Senior Munuger — HR, Ms Kwu Seok Leny
and HR Executive, Ms Ny Soo Bee dlso
took up the chullenye.

At Antara Steel Mills, employees
yuthered with Executive Director, Mr Eric
Cheng und Geheral Manuger, Encik
Rauhmat lbruhim to welcome the lion
dunce troupe und accompuhnied them
to the muain office. Mr Chenyg received u
platter of fruits symbolising yood fortune
from the ‘lion’.

CNY AT AMSTEEL BANTING

he uhiyue fushion show competition where men
Tdonhed women’s uttire and vice versa, und

wayahyg kulit (shadow play) by Amsteel Banting
stuff topped their Chinese New Yeur celebration on
25th February. Titled “Sireh Puluny ke Guguny”, the
waydnhy kulit harrated the story of Amsteel Bunting
und the steel muking process. The stuff then enjoyed
the variety of sumptuous TMulaysia food served.

(MV) by its staff in conjunction with the hew year. The

greut effort on the MV shows the stuff falents in dll
aspects; directing, producing, acting and singing. Spohsored
by Amsteel Director — Works, Ir Dr. Loh Fook Guun und Generdl
Munager - Works, Mr Pony Chunyg Kuun; directed und
produced by Terry Tham, with Soon Zi s cameraman cum
advisor, the scenhes took place in Amsteel Banting’s
landscuping ureus.

Q msteel Banting dlso releused the first CNY Music Video

Lion Today January/February 2010
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VISITS TO MEGASTEEL

fficials from MIDA, MITI und Customs visited
OMegus‘reel on 1 December 2009. Group Chuirman

und CEO, Tan Sri Willium Cheny briefed the visitors led
by Duto’” Wuhab Hamid, MIDA's Deputy Director
) Genherd! Il. Present were Tun Sri Albert Cheny,
b Group Executive Director; Mr Lui Chin Yuny,
| Generul Munuyger — Murketing; Mr Lee Wehy
| Lun, Senior Manayer — Operation and Ir Dr Loh
Fook Guun, Amsteel Director - Works.

Energy, Green Technholoyy & Wuter visited
Meyusteel. Mr Lui Chin Yuny, Generul Munuyger —
Muarketing, welcomed the officers who were briefed on
the steel making process und tuken on d tour of the plant.

Oh 15 Junuury 2010, 28 officers from the Ministry of

District Office, led u deleygution comprising Mr Munusumy /I Erishin and

Mr Maniarasan, District Counsellors; YB Dr Ahmad Yunus bin Hairi (State
Assemblyman-Sijangkang) and YB Philip Tan (State Assemblyman — Jenjarom), to
u didlogue with Meyusteel’s officiuls, Cupt Khor Beun Tutt, Encik Shukri and Mr
Wony Winhy Kiohy.

O n 10 February 2010, Tuan Abdul Ruzak b Juafar, President of Kuula Langat

INSTALLATION OF ATM MACHINE

The management of Amsteel Banting with the cooperation

of CIMB Bunk have installed an ATM machine dt ifs premises
in the Lion Steel Complex in Banting. This will certdinly
. ? . ‘ provide convenience to the stuff who previously had to fravel
» Some of the stuff mcludlng GenerUI Manager - Works, Mr Pong ~ T0 Bunting town for their banking transactions.

Chuny Kuun (fifth in line) yueuing to use the ATM muchine.
P Sebahagian daripada kakitangan termasuk Pengurus Besar Kerja,

Encik Pong Chung Kuan, (kelima dalam barisan) beratur untuk CELEBRATI NG PONGGAL
menggunakan mesin ATM.

he Pongyul Festival (Pudi Harvest Festival) is widely celebrated by Hindus. On
T22 Junuuary, the munugement und stuff of Amsteel Bunting joined in the

celebrution which saw them puarticiputing in the highlight of the Ponygyul
festival which is the boiling of milk until it overflows to signify ubundunce.

» (Left photo) Amsteel Director — Works, Ir Dr Loh Fook Guun (right) und General Munayger
— Works, Mr Ponyg Chuny Kuaun (left) pouring milk into the pot for boiling, while one of the
staff, Miss Vasunthu (right photo) is cooking the sweet rice which is hormually served
during the festivul.

» (Gambar kiri) Pengarah Kerja Amsteel, Ir Dr Loh Fook Guan (kanan) dan Pengurus Besar Kerja, Encik
Pong Chung Kuan (kiri) menuang susu kedalam periuk tanah, sementara Cik Vasantha (gambar kanan)
menyediakan nasi manisan yang kebiasaannya disediakan semasa perayaan tersebut.

EMERGENCY RESPONSE TRAINING  Zaseniglial 2207 » Cctors cieo

ﬂ fraining on emergency

response.

P Para peserta menjalani
latihan amali menangani
kecemasan.

Emergency Response Truining to prepure them with the

necessury knowhow in the event of un emergency und to :
provide u sufe und hedlthy working environment dt the premises. The }‘,,}
fraining was facilitated by Mr Chandran from CEDR Corporate Training, ke v e s s 5 s =

c totul of 32 Amsteel Bunting's employees underwent dn

°
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or the first time in the
history of Amsteel Mills
Klang, o New Yeur
Resolution Meetfing  wus
initiated by its  Generdl
Maunaugyer, Mr Chen Kwohy Futt
to review the uchievements in
the previous year and set hew

L A 154 vl N\ (D

KPIs in ifs guest to uchieve

» Amsteel employees reviewiny the compuny’s uchievements in the pust year and setting KPIs befter performunce in order fo

for the hew yeur. bring the compuny to yreuter
P Kakitangan Amsteel meneliti pencapaian syarikat bagi tahun yang lalu dan menentukan ‘KPI’ tahun baru. heights for the year 2010

EMERGENCY RESPONSE TRAINING =

he Safety and Hedlth Section

orgunised un Emergency Response

Training (ERT) in Chemical Spilluge for
the ERT teum to provide them with un
understunding on chemicul hazards und
how to properly und promptly cleun up
any chemicual spilluge. They were dlso
infroduced fo busic sufety handling,
including identifying hazardous muteriuls > ;,;_J :
and - using - uppropriate  protective  p The ERT Response teum in their B The feum heuded by Acting Sufety

equipment. The ERT teum udlso curried protective geuar. Manager, Encik Nizam Esa (far right,

. . . . P Pasukan ERT Response berpakaian stunding).
out o mock exercise on hundlin
Y lengkap. P Pasukan diketuai Pemangku Pengurus Keselamatan,

chemicul spilluyge. Encik Nizam Esa, (berdiri disebelah kanan sekali) .

STEEL DIVISION’S P|N© PONG COMPETITION

» Steel Division Sports & Recreution Club Deputy President, Ms Kwu Seok Leny presenting the prizes to the winners.
» Cik Kwa Seok Leng, Timbalan Presiden Kelab Sukan & Rekreasi Bahagian Besi, menyampaikan hadiah kepada para pemenang.

cleun sweep in the Ping Pony  when its Teum B und Teum A clinched Amsteel Kluny und Amsteel Bunting
competition orgunised by the the first und second plucing euch sent two tfeums to compete in
Steel Division Sports und Recreutionul  respectively, while Amsteel Bunting’s  the event.

Megus’reel Sdn Bhd made o Club af Wismu Lion in Bunting recently Teum B came in third. Meyusteel,

Lion Toduy Junuary/February 2010 | 6
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ANTARA’S ACTIVITIES

COACHING SESSION
FOR BOMBA SQUAD

n line with Anfara Steel Mills Sdh Bhd's

continuous emphusis on sufety dt the

workpluce, its Sufety, Heulth and Environment

Depurtment had invited Encik Azizul Abdul Aziz
from Baldi Bombu & Penyelumat Pasir Guduny o
couch its Bombu Syuud members.

The members were yiven refreshment courses on
handling the fire extinguisher, hose drill, checkiny
of curbon dioxide punel und practical training on
putting out the fire. During the hose drill session, the
members were tested on correct hose hundliny
technigques, coordinution und response time to
complete the whole procedure.

» Encik Azizul with Teum Leuders yiving instructions to
the Bombu Syuud members.

P Encik Azizul bersama Ketua Pasukan memberi taklimat kepada
para ahli Skuad Bomba.

» Getting reudy for the Hose Dirill » Leurning how fo put out u fire
session. during the fraining.

P Bersiap sedia untuk sesi latihan P Mempelajari teknik memadam api.
memadam api.

SPORTS CLUB AGM

» The new office beurers for year 2010 - 2011.
p Barisan pegawai baru bagi tahun 2010 - 2011.

n 20 February, Antura Steel Mills’
OSpor’rs Club organised its Annudl
Generul Meeting to dppoint new
office beurers for the year 2010-2011, while
the outgoing committee members were

presented with tokens of uppreciation for
their contribution to the Club.

At the event, Club Chuirmun, Encik
Mohumad Ahud Hassun presented prizes to
the winners of u desiyning competition for
Cross Country 2010 which will be hosted by
Antara, The first prize of RM150.00 went to
Encik Norsyuddy Azhur of Humun Resource
aund Admin Depurtment while the second
place und third plucing went to Puun Fuizah

» Members reyistering to uttend the AGM.
P Para ahli mendaftar bagi menghadiri Mesyuarat Agong Tahunan.

Selumat from Production Admin Depurtment
and Mudum Yeup Li Su from Accounts
Depurtment who received cush prizes of
RM100.00 und RM50.00 respectively.

Ten members took home lucky druw prizes
which were held ut the end of the meetiny,
while dll members received u sling buy euch,
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INTER-DEPARTMENT Tiiook T akrarmen soomess by e
TAKRAW TO U RNAM E NT Sukan Silverstone (KSS) recently. The one-day
event was held at the Indoor Stadium, Pokok Assam,

Taiping.

At the end of the long, hot and gruelling day, “Lubok
Batu” from Final Finishing Department emerged as
Champion after defeating Curing Department’s
“Sakit Kepala”, while *Aimax” from Tire Room Radial
beat "Benam” from Bias Cutter Department to secure
the third placing.

Winners took home trophies and cash prizes, all
presented by TQA Manager, Tuan Haji Nizam Zainal
Abidin who also donated the Championship trophies.

» We are the sepak takraw Champion!
» Kamilah Juara sepak takraw!.

BOWLING TOURNAMENT

ighteen teams participated in the bowling
fournament organsied by Kelab Sukan
Silverstone (KSS) at the Taiping Winners Bowl
Arena recently.

Team MC DOO from the Engineering Department
emerged champion with 1639 points while in
second place was team PURCHASING with 1508
points and WARANGAN TIKOS from the QA
department with 1445 points came in third.

For the individual title, Mohd Faizal from the

» MC DOO from Engineering -

Engineering Department was the champion while i Champion for Group Category.
Abd Rahim Hanifah and Jamel A Rahman were in  » Encik Mohd Faizal (left) from P MC DOO dari Bahagian Kejuruteraan -

Engineering — Champion for Juara Kategori Kumpulan.
Individual Category, with Mr SC Bay.

. » Encik Mohd Faizal (kiri) dari Bahagian

All the prizes were presenfed by Mr. SC Bay, Kejuruteraan - Juara Kategori Individu

Production Manager. bersama Encik SC Bay.

second and third placing respectively.

B FOR FURTHER STUDIES IN [T/

ix technical engineers from Silverstone Berhad are currently in
China for a 2-year study program in Tyre Technology at Qingdao
University of Science and Technology. Ng Chee Seong, Foo Yong
Sheng, Toh Wei Chen, Evonne Teh, Toh Chuan Choon and Chua
Seong Jin are expected to complete their course in June 2011,

Qingdao University is well-known for its tyre technology
development and the six engineers will be exposed
to Raw Material and Compounding in Tyre Design,
Compounding Theory Computer Aided Design,
Basic Finite Element Analysis, Testing Methods and
Machinery, Radial Tyre Manufacturing, Processing
and Construction Design, Automation System
Installation and Maintenance, Tyre Manufacturing -
Machinery Repair and Maintenance, among others.

» The 6 engineers who are on a 2-year
study program in Qingdao University in
China.

P 6 Jurutera yang menyertai program melanjutkan
pelajaran di Universiti Qingdao China selama 2
tahun.

Lion Today January/February 2010
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RETAIL & TRADING RIA"AEj(e]\'

PARKSON PAVILION AWARDED “INNOVATIVE SHOPPING OUTLET”

arkson Pavilion udded unother feuther to its cup when it received the “Innovutive
Shopping Outlet” award 2008/2009 under the Depurtment Store category, by Tourism
Mulaysiu on 9 Junuury 2010.

Deputy Prime Minister, YAB Tun Sri Muhyiddin Hj Mohd Yussin who represented the Prime
Minister presented the awards. Also present ut the event was Mihister of Tourism, Datuk Seri
Dr Ny Yen Yen.

The Mualuaysian Tourism Awdurds recoyhises shopping dund retuil outflets and other
establisnments that support the efforts fo muke Mdalaysia an infernational shopping
destination and is the highest form of tribute to those who huve excelled und oufshone in
their respective fields in terms of product und service yudlity.

» Ms Muvis Seow, Murketing Communicutions Munuger with the award.
» Cik Mavis Seow, Pengurus Pemasaran Komunikasi bersama anugerah tersebut.

NO PLASIIC BAS DAY AT PARKSON

) BEEE n 16 Junuury 2010, the Chairman of Selungor Tourism, Consumer
Do Somsining Affairs and Environment Committee, YB Elizabeth Wony visited
Ot e=anilin: Purkson Subuny Purade to promote the 'No Plustic Buy Day'
Dutsnding iyl
(] il
JJJ-!_-.J-U .U_IJ -[ YB Elizabeth Wong distributed reusable bays to the shoppers. Every Saturday,
J‘J 1) _{JJ-_U SUG _{j-jJ:lJ _IJ-_EJU ull shoppers ut Parkson stores in Selungor ure encouruged fo bring their own

bags in line with the Selangor State environmentdl initiative whereby every
Saturduy, effective 9 Jun 2010 is desighated us “No Plastic Buy Duy”.

In line with the Selangor State
environmental initiative,
every Saturday starting 9 Jan 2010
will be a
‘No Plastic Bag Day’.
We encourage all guests to our stores
to bring their own carrier bags.
Let's demonstrate our commitment

for a cleaner environment.
There will be a charge of 20 cents for each plastic bag request. —
All collections will be channeled to » (Left photo) YB Elizubeth Wony (centre) promoting the *‘No Plustic Buy Duy’, und
the upkean of parks adopted by Parksor, (right photo) with Parkson Subang Parade stuff,
Thank you P (Gambar kiri) YB Elizabeth Wong (tengah) mempromosi ‘No Plastic Bag Day’ bersama kakitangan

Parkson Subang Parade (gambar kanan).

COMPUTER & COMMUNICATION BDIAZE [o1)

— 7 ACKNOWLEDGEMENT FOR
LIKOM DE MEXICO

n uppreciution of Likom de Mexico’'s
commitment und support provided to Elcotey
Juarez factory for the year 2009, Elcotey PCE
Mexicunu, u leuding electronics munufucturing
services compuny in Mexico presented Likom
with an ucknhowledygement pluyue and u 47"
LCD TV on 22 February 2010.

» Likom De Mexico stuff stunding proudly with the
appreciation plague und yift from Elcotey.

P Kakitangan Likom de Mexico berdiri megah bersama plak
penghargaan dan hadiah dari Elcoteq.



MOTOR BPJAE][e1)

3y hree officials from  Anhui
visiTt BY KMA'’S PRINCIPAL, JAC Tanghuui Automobile Co., Lid
) (JAC), Chinu, the Principal of
JAC trucks, mude q visit to
Kinabalu Motor Assembly Sdn Bhd
(KMA) in Subuh from 21 to 26
January for o market research
study of East Malaysia. They were
Ms Zha Yan, Reygional Sadles
Munuger of South East Asia; Mr
Huuny Ji Yony, KD Project Director,
and Mr Hu Wen Bo, Technicul
Engineer.

o)

Visits were mude to KMA's deulers
- in Sibu, Bintulu und Miri in Surawuk,
> Mr Huuny Ji Yong wus P Left fo right: Mr Jerome Chai (KMA Marketing Maunugen, Mr - where the JAC teum discussed

very interested to see Chin Lee Huu (Munuger of Miri Dedler), Mr Hii Buo Ming sules, murketing, ftechnicul und
the oil pulm tree und (Munuying Purther of Miri Deuler), Mr Michuel Wony (KMA uffer-sules service uspects with the
fruits. Operutions Munuger), Ms Zhu Yan, Mr Huunyg Ji Yony und deulers. This enubled the dedlers to
P Encik Huang Ji Yong M.r .HU Wen Bo. } ) ) be more informed und beftter-
men.un]ukkan minat belta{t > Ktr‘l ke kanan: Encik Jerome Chai (PengLfrus'P.emasa.ran ISMA), En'ak positioned to market JAC and ifs
melihat pokok kelapa sawit Chin Lee Hua (Pengurus Pengedar dari Miri), Encik Hii Buo Ming ducts. The teum i isited oil
dan buahnya. (Rakan Pengurusan Pengedar dari Miri), Encik Michael Wong prp uc Si e e : SO Visire 7O|
(Pengurus Operasi KMA), Cik Zha Yan, Encik Huang Ji Yong dan pulm pluntutions, un LPG plunt

Encik Hu Wen Bo. und u lony house in Bintulu.

CORPORATE UPDATE

GROUP HEAD OFFICE’S
NEW PREMISES

premises at the Office Tower, No. 1 Jalan Naguasari, Off Jalan Raju
Chulan in Kuala Lumpur, occupying six floors from Level 11 to 16. The
moving-in was auspiciously heralded by two prosperity ‘lions’.

Oh 1 Februury 2010, our Group Heud Office moved to its new

The Office Tower dlso houses our Property Division head office, which is
occupyiny Level 1 to 5. The 16-storey Office Tower is hear Istana Hotel und

» The ‘lions’ blessing the offices of Tun Sri Willium

struteyicully locuted in the Kuulu Lumpur Commerciul Business District. It is Chenyg (fop photo) und Tan Sri Albert Cheny

eusily accessible by private and public tfransport with the Raja Chulan (bottom photo).

monordil stution heurby. p ‘Singa’ merahmati pejabat Tan Sri William Cheng
(gambar atas) dan Tan Sri Albert Cheng (gambar
bawah).
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MOTIVATION AND HUMILITY

Gratitude, Motivation and Humility are some of the ingredients of success.

By Edudrdo Dominguez (extructed from the book "Essence Of The Whole")

informution we need, be flexible und receptive, and
be dt the right pluce to do whut is hecessary. Open
your mind, be humble, otherwise you run the risk of stauying
staghunt. Until we become humble, in our stubborn mind,
we cannot profit by the wisdom, experiences und
thouyhts of others; there is ulways room for improvement.

To accomplish what we wunt, we must acquire the

Motivution is heeded dll the time und even more when we
have doubts ourselves und whut we cun do. Believe in
yourselfl Unless you have confidence in yourself, you will
not be dble to uccomplish unything but have more
uhaccomplished dreams and frustrations.

Firmly believe in yourself and in what you do and in what
you can accomplish and act,

even if you have the biggest

obstacle in front of you.

The only thing that stops

you from crossing,
climbing or yoihy
through thut huye

obstacle is whut you
think ubout yourself.

The size of your self-

esteem, your essence

and your confidence huve

to do with the imuye you

have of yourself und who you
redlly are. Your essence enhergizes the
movie which pluys in your mind every
fime you have to cope with a task or
face u chdllenge. It is the voice thut is
teling you that yes, you cun do it, or
no, you cun’t do it.

Thoughts creute or muynetize our
personulity and uttitude. Dominuting
thoughts  will eventudlly  reproduce

themselves in outward physicul dctions und
grududlly fransform into physical redlities.

The
thoughts we have, from the time we wuke up, will
determine our uttitude. We bring to our lives what we think
about most of the time und where we guide or focus our
mind, is where we end up.

Starting in the morning, we muke choices. We either
decide to uccept heyutive thouyhts und therefore spoil
our moments und even our duy, weeks or yedrs, or we
decide to plunt positive images in our mind und have days
full of sutisfaction, huppiness, prosperity, peuce und dll the

beauties thut life has for dll of us.

Tune your thoughts to positive action and you will
graduully become u self-reliunt, confident and successful
person. Keep yourself motivated, creute the habit of beiny
motivated every duy; focus, breathe, smell, laugh, dreum,
do, fouch und hold motivation.

There ure so muny things for which we should be
uppreciative, for which we should have hope, be grateful
for and therefore stay motivated. Imuyine und feel
yourself accomplishing ull you want, Think about the things
you dlreudy have dccomplished dund udlso the
uccomplishments that huve brought you confidence,
satisfaction and happiness.

Yes, you cun. There is hothiny
impossible to the person
who hus a definite und
cleur purpose. Every
morniny, every day,
when you dre in front
of the mirror, tulk to
thut specidl person in
front of you and ftell
him/her how yood,
smart, vdluable,
cupuble, infelligent aund
loved he/she is.

Take wction, If how you cunnot do yreut
things, try fo do small things in a greut
manner. Now you may hot see uny door
open but once you believe totully and
firmly in yourself und believe that you
cun do whatever you decide, muny
doors will open for you. It doesh’t mutter
dubout your buckground, or where you
dre cominy from, but doors will hot open
until you get reudy und it is entirely up to you.
You ure not defeuted unless you defeut yourself.

Grutitude, responsibility, honesty und self-respect are
things you must make sacrifices for because without them,
you dre nothing. So be respectful, responsible und honest.
Be confident, huve frust aund believe in yourself. Stuy
motivated dand enthusiustic, with o burning desire to
succeed. Be cleur in life. Creute u plan, focus only on that
plan and take uninterrupted action with pussion, discipline
und putience. And dbove dll, don’t worry ubout the
results; definitely you will succeed when dll the pieces of
the puzzle fdll into pluce.



COMMUNICO

THE POWER OF ()

by Serene Yup, Humun Resources Munager, Property Division

Serenhe holds ah MBA (Distinction) in Genheral Manhagement. She is a Competent Communicator
certified by Toastmasters International and a certified Master Class Trainer.

The kid wants a promotion
after 6 months in the job!

He wants my pay and my title,

but not my work! el el

The GenY
(1981 — 1994)

The Veteruns
(Before 1945)

Above udre frequent comments we heur in the current work
environment,

Individuals of different values, different ideus, different ways of getting
things dohe und different ways of communicuting in the workpluce
exist within these four distinct yenerutions — The Veteruns, The Boomers,
The Gen Xers und The Gen V.

No lohyger are older workers the bosses while youhyger workers did what
wus usked of them - ho yuestions usked. No more definite rules und
roles - roles toduy ure ever-chunying und rules dare being rewritten
duily.

This is the first fime in history that we have four different generations
workiny side-by-side in the workplace, und euch generation hus its
distinct expectutions und motivational butftons. (However, there is
dlways ‘an exception to the rule” and we must therefore have un open
mind)

The Gen Xers
(1965 - 1980)

The Boomers
(1946 — 1964)

Characteristics Motivational Buttons

THE VETERANS

- Influenced by the military, i.e.
conforminy und disciplined.

respect for authority, Respect their experience.

Ask what has worked for them in the past and fit your
upprouch bused on that concept but udjusted to the
current frend und ucceptubility.

- Prefer hierarchicul orgunization structure.
- Commund und Control leudership style.

THE BOOMERS
- Workuholics

Like to be valued for their hard work und loydlty.

- Believe in loydlty und lony term cureer. Being burht during the dot.com bubble, they prefer

- Respect policy und structure. long-term finunciul security.

Generdlly people cun’t ufford to retire eurly now,

- Al fin lutions to problems.
ways find solutions fo problems hence Boomers welcome post-retirement employment.

- Offen spend lony hours at the office.

THE GEN XERS

- Able to multitask. - Huving seen their purents gone through ‘luys-offs’, they

- Like structure und direction.
- Comfortable with authority, but not impressed with title.
- Prefer work life bulunce und flexi-hours.

vulue fundumentdlly strong companies.
- They ure euyer to improve but expect you to follow through.

- Like to spend fime with families and friends, and fo
occusionully rechuryge their butteries.

THE GEN Y

- Expressive und opinionuted

- Internet-savvy

- Prefer active involvement in a project.

- Prefer friendly und cusudl work environment,

- Will not hesitute to resigh unytime, with or without d job.

- Like to work for compunies thut dure industry leuders,
with cutting edyge, und have the latest fechnoloyies
avdiluble to them.

- Wunt to grow professiondlly und persondlly.

- Believe in ‘open door’ policy, und wunt to be uble to
communicute up und down the corporation.

Lion Toduy Junuary/February 2010
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10.

our chance to win some Parkson vouchers.

° o orrect answers to these easy questions
jous issue (Vol.21 No.6) and send your
* dress on page 3 before the

date: 30/4/2010. iple entries will be disqualified.

he GR‘EAT l.ion Bra

Lion Today - Vol. 22 No. 1 January/February 2010

Parkson was ranked ..o, in Malaysia’s Most Valuable Brands 2009 listing.
a, I b. 3¢ c. 5th

Our heud office hus moved to new premises at Jalan Nagusuari effective ..o,
u, 01/01/2010 b. 15/01/2010 C. 01/02/2010

When is the improved hew facelift for Dong Fehy JAC HFC 1035KD model targeted to be launched?
a. June 2010 b. September 2010 c. Junuury 2011

Which operating compuny won the Best Contfingent award in Cross Country 20097
d. Lion Plute Mills b. Amsteel Mills c. Anturu Steel Mills

When wus Lion-Parkson Foundution’s website launched?
u, 29 November 2009 b. 2 December 2009 c. 28 December 2009

How many stuff in Silverstone Berhad received the 20 yeurs’ service awuards recently?

u. 38 b. 96 c. 134
Parkson Setiu Mdill is expected to be in operution by end-2011 and will be the .............coe store in Malaysia,
u, 30" b. 35" c. 40"

Parkson hus been purticiputing in Educure with the objective to help needy students through the following ways

except:
d. provide donution bins to collect b. provide scholurships c. distribute essentiul school
school supplies from the public items

Which feam won the inter-depurtment 9-a-side soccer fournament orgunized by Keldab Sukun Silverstone?
d. Jarum FC b. FEGW97 c. Silverstone United

Which Parkson store received the Best Overdll Retdiler Award und the Certificute of Excellence for Best Depurtment
Store from the Mulaysiun Retdilers Associution for two consecutive yedars since 20087
u, Parkson KLCC b. Purkson Subuny Purude c. Parkson Pavillion

NAME: QI / M9 CONGRATULATIONS

Prize winners of the previous Lion Brain Tease:

TEL. NO.: Megat Alang b Abu Bakar, Chua Yuzian, Thesoh dy/l

COMPANY/DEPT (pleuse state full address):

Valoopadachee, Nurul Akma bt Moho Hdiran, Rosilawdti
Razdli, Lim Yok Ehg, Ramanhathan g/l Mahickam, Lau Hie
Ping, Mdla a/p Gunapathy & Norishah bt Mohamad

Answers to the previous Lion Brain Tease

1 - RM3.3 million 6- 11

2 - 17/09/2009 7 - light commercial trucks
3 - 56 8 - mix use of tyres

4 - Georyetown 9 - murdl puinting

5 - Likom Mexico 10 - Parkson Malaysia
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CEDR Corporate Consulting Sdn Bhd

MANAGING QUALITY OF
TRAINING PROCESS

Interesting Training Quality Survey Facts and Figures

1. "Do you think that training should have an impact on the productivity of your
compuny?” 85.3% unswered uffirmatively

2. "How do your compunies ussess the effectiveness of training?” Only 50%
indicated that evaludation was oftfen carried out to dssess individudl or group
performunce improvement 3 months uftfer the completion of training

Findinys dlso indicuted: mdujority of the dussessment tended to focus on the level of
satisfaction felt by the individuals after training, while the transfer of hewly acquired

learning to the job wus the second most evaluated item.

3. 47% of the respondents suid that they occdasiondlly used the Returh on investment
(ROI) us a meusure of training effectiveness

4, Only u minority (4 compunies) suid that they offen use ROI to Meusure truining
success

While line managers are often involved in fraining-related decisions — e.g. who
should attend und whuat type of competence heeds to be developed; they don’t

seem to be ehgaged in defining performance improvements that they would like
to achieve with their fraining budget, hor in ensuring direct links betweeh business
objectives and stdff training.

Source: The report “Survey on Trdining Quulity Munuyement in Europe: Need for
Improvement” is in the November / December 2009 issue of ISO Focus

From the perspective of the
investments in
fraining  should
efficiency und the bottom

compuny,
increuse
line. In times of economic
downturn due to uncertuinty
und competition, compunies
have to invest in fraining to
ensure their survival. But how
cun Mmunhugement ensure
every training dollar produces
and

tanygible results

Mmedusuruble benefits?
Becuuse of time und the
muny contributing success
factors in un orgaunization, it is
important to Mmeusure the
yudlity of the training process

insteud.

Identified Performance Gap

lnput
s Defining Training
Quality Checkpoints of Training Meeds
Process
L Output ;
To ensure fraining investment p— / 3
increuses the compuny’s bottom Bl - [—
line, there are several checkpoints oG MONITORING

for a compuny to meusure und Effectiveness
monitor the fraining process

Input

Providing for
Training
Quiput

Training Process ~

Qutput

Input
R

Design & Plan

Training

Qutput

Input

Source: ISO 10015:1999 Quuality Manugement — Guidelines for Training
(within the ISO 9001 family of qudlity ussurance and qudlity management standards)

Advisor: Ms Julie Beh Editor: Kelvin Phuun Editorial Board: Dun Fony Shin, Jeremy Lee Dunker
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Quulity training solution heeds to be developed
to suit the business nheeds and close the
workforce competency yup:

<4 Confinued from puye 14
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MANAGING QUALITY OF
TRAINING PROCESS

@w\ "y Checkpoint No. 1: Training Needs
guex

Manugement / HR Dept heeds to dlign the fruining needs input with what is importaunt to the

business:

e |s fraining identified relevant to the dachievement of compuny strateyic goudls,
orgunisution culture (current und future)?

e Are line munugyers involved in identifying training heeds und competencies to be developed?

e Are target groups defined?

e Are line munugers involved in defining perfermunce improvements that they would like to
uchieve with their training budyet?

includiny

Checkpoint No. 2:
Design & Plan Training

Checkpoint No. 4:

Training
Evaluate Training

ﬁ“lh podet -
Process & zu ,-)
Truining evuluution heeds to be curried out
regularly:

e Are evuluution / ussessment duta on training

Are the desired nheeds uddressed?

Are adult leurning principles upplied in
designing truining to muximise leurning?
Does truining design / method / provider
help in uchieving the desired outcome?

s the fraining chunnheled to the taryget
group?

\k‘
ﬁ“"‘“ ',/ —
Gus—

Quullity of training delivery nheeds to be monitored:

und trainer beiny collected und tubuluted
consistently? Is corrective dction taken
where hecessury?

Besides trainees’ sutisfuction, is transfer of
learning on the job und performunce
improvement being meusured?

If beiny meusured, is the Meusurement tool
reliuble?

Is Return On Investment beiny meusured?
(e.y link to uttrition rute / recruitment cost
und other employee turnover expenses)

Checkpoint No. 3: Provide Training

e |s fraining provider briefed oh expected outcome aund other reluted information?

Case Study

Are fruinees briefed on the competency gyup that training intends to close?
Is feedbuck from tfrainees / trainer(s) obtained und aucted upon promptly?
Is feedbuck yiven to trainer(s) / line munuyers where necessary?

Is opportunity provided for truinees to upply the competency developed?

Sona Koyo Steering System of Indid, Ltd., a joint venture compuny of the Koyo Seiko Compuny, Japdn, is a
compuny that hus benefited from implementing ISO 10015. Not only has it achieved nationdl recognition us the
compuny that hus obtuined both the “"Best HR Strateyy in line with Business” and the “Innovutive Retention
Strateyy” awards, the compuny has dlso been duble to demonstrate with quantifiuble data that * employee
development opportunities cun be un effective meuns of retuining employees (und) uchieving u record low
employee turhover rute of 6.5 % in finunciul yeur 2007- 2008” compured to the industry average of ubove 15%
for the sume period (see ISO Mandagement Systems, March-April 2009). This represents significant savings on
recruitent costs, operationdl impacts and other employee turhover expenses.

Source: The report “Survey on Truining Quulity Manugement in Europe: Need for Improvement” in Nov / Dec 2009 issue of ISO Focus
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QUALITY SYSTEM ASSURANCE IN CEDR
TRAINING NEEDS ANALYSIS (TNA)

he Training Needs Analysis (TNA) model used by CEDR hus the gudlity aspect embedded into the process, purticularly
becuuse of its subjectivity in its implementation. This waus auchieved from yedrs of customizing, revising und revampiny
the model to fulfill the nheeds of the 100 - odd compunies surveyed.

Original TNA Model: Questionnaire Survey Competency Based Process

Stage 1 Stage 2 Stage 3 Stage 4
Data Collection Data Analysis Proposal & Recommendation Complete Documentation
Al. Brief Munagement on TNA A5. Compile und Orgunise Data  |A8. Prepare Management Report |A10.Prepare Annudl Training Plan
Process Ab. Conduct TNA Workshop A9. Present Findings to (ATP)
A2, Conhduct Orgunisutionul Study | * Clarify und Confirm Issues und Management AT11.Prepure und Submit
A3. Conduct TNA Survey Recommendutions Ruised Documents to PSMB

A4. Conduct TNA Interview Session| * Confirm Trauining Detuils
A7. Confirm Overdll Training
Detdiils and Participants List

Tuble 1. Questionnaire Survey Competency Bused Process
(Approved by the Government, (Pembungunan Sumber Manusia Berhad) in 1999 and 2002)

1. Data Collection : The first stage of dutu gathering is the most vital; a PDCA cycle is built-in to ensure quulity duta are
yuthered.

u. A2 is curried out to ensure that A3 is objective, when deciding on the levels of people from which datu is collected.

b. At A2, survey yuestionnuires ure given out to different levels of people in the orgunization from top to lower levels.
This helps to ensure consistency in issues raised; by checking on the humber of times G particular issue is mMentioned.

c. At A4, interviewing is unother quulity step, to ensure that the written survey duta collected is us uccurate us possible.
This is to stump out any ussumptions mude und issues Misinterpreted.

2. Data Analysis : In stage 2, step (A6) of Conduct TNA Workshop is held to check with Heads of Depurtment that
conclusion formed und compiled by us is correct und uccording to euch depurtment’s gouls and objectives.

3. Proposal & Recommendations : Step (A9) Presenting the Recommendution to the Munagement, is u final checking of
the proposed training unalysis report. The munagement makes decision bused on the compuny’s direction und gouls.

Second TNA Model: Focus Group Process

Stage 1 Stage 2 Stage 3 Stage 4

Data Collection Data Analysis Proposal & Recommendation Complete Documentation

Al. Brief Munugement on TNA A5. Compile und Orgunise Dutu  |A7. Prepure und Present Annual  |A8. Prepure und Submit
Exercise Ab. Conduct TNA Workshop Training Plun to Management Documents to PSMB

A2. Conduct Orgunisutional Study

A3. Conduct Depurtmental /
Occuputional Study

A4. Conduct Individual Study

Tuble 2: Focus Group Process (Approved by the Government (Pembangunaun Sumber Manusia Berhad) in 2008)

1. Data Collection : The Quulity uspects of the model are sfill evident. A2 is carried out o ensure Step A3 und A4 dutu
dare uccurautely und conhsistently collected. For example, the needs identified in A4 are beiny checked uguinst higher
level (A3) for confirmation.

2. Data Analysis : A6 is carried out to confirm once aguin the heeds highlighted eurlier.

3. Proposal & Recommendation : A7 is presentution to munugement to conduct u final checking on the heeds identified.
INFOLINK January/February 2010
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KEEPING YOU IN VIEW
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The Executive Certificate in Human Resource & Industrial Relations
was jointly organised by CEDR Corporate Consulting and FMM
Institute from May 2008 - Feb 2009. It was an in-house programme
organised for participants from Lion Group HR departments. After
108 hours of classroom sessions and many sleepless nights to
complete assignments and prepare for tests/ exams, 17 participants
successfully completed the programme. A graduation ceremony
was held at FMM Institute on 21 Nov 2009 with the participants

receiving their graduation scrolls.

“FAM INSTITUTE
CEPHONY,
) 208

wle

v

Upon completion of the
programme, the participants
were encouraged to present
the knowledge learnt in their
respective departments. From
their presentations, their
knowledge and their efforts
put in were well received and
celebrated by their colleagues.

Write A CaPtlon & Win Attractive Pr:zc:s!)'g

Write the most credtive or humorous caption in English or Bahasa Malaysia for the The winning caption for last issue’s
photoyruph shown (below) in not more than 20 words. Attractive prizes uwuit the two photograph is as follows:

most interesting cuptions which will be published in the next issue of Lion Today. The
judyes’ decision is finul and no correspondence will be entertadined. Closing dute:
30/4/2010.

Name: (Mr/ M) ...

Compuny / Dept (pleuse stute full address):

Tel. NOL (et .

- “Sape sape nak booking kami
untuk tarian singa ala RAP
hubungi kami di talian kosong
empat siapa cepat dia dapat. Yo
Yo...”

Submitted by Hazrah Bte
Ahmad (Amsteel Mills Sdn Bhd
- Material Control / Cut & Bend
Section)




STAFF

COLUMN

EXPRESSING CREATIVITY THROUGH =077 A% T

Body pudinting can be cohsidered to be the most
uncient form of art. Unlike tattooing and other forms
of body art, body pudinting is temporary, pdinted
ohto the human skih, and lasts for only severdl
hours, or at most (in the cuse of

Mehnhdi or “henhhu

tattoo”), u

e

couple of weeks. A puinting that is confined to the
face is knowh us face puinting and large scale or full-
body pdinting is more commonly referred to us body
pdinting while smdller or more detdiled work is
geherdlly referred to as temporary tattoos.

Ling Shirley from the Secretarial Depdrtment in the
Head Office is our very owh body pdinting dartist,
Here, she shdres with us her pdssion for the
art und some of her credtive

WOrKS.

like

drawinyg

dlthough | um not very good

at it but | love colours und enjoy playing with
vurious colour combinations. Colours ure very
therapeutic. | like to experiment using different
colours us | can express My credtivity and feelings
through them. It is very relaxing to wdutch the
different hues of colours blended by the brush
strokes.

\\

Due to my keen interest in colours, | signed up for u
professional makeup course. | didn’t expect it to
come with d session in body pdinting.

Body puinting is eusy to pick up, even for those who
are hot good in art. A busic course takes about three
days where the instructors share their knowledye
and tips on special tfechniques. The course is hot
confined to body puinting dlone but dlso nudil
puinting and temporary hair colouring as well s
puinting on different surfaces such as fabrics, wood,
gluss, porceldin etc.

There ure two types of colours used in body puinting;
wuter bused und oil based. The water based is eusily
wushable while the oil bused is longer lusting und
removable only with oil. These colours have gone
through toxicoloyicul dssessment and dre sufe to
use, even onh J buby’s skin. A starter kit comprising u
few bottles of busic colours und d set of brushes cost
about RM1,000.

To me, body puinting not only yives me the
sutisfaction to pursue My inferest aund unleush my
credtivity but dlso enubles me to eurn some extru
income. | have received muny requests from friends
and brides who wish to look different und special on
their big duy. | churge u hominul fee of between
RM30 to RM150 depending onh the design und size.
For u simple design, it takes dbout a couple of
minutes to complete while an eluborate one will
take lohger. Sumples of my works dre posted on my
facebook, lihng_sl@yuhoo.com.”
Lion Toduy Junuary/February 2010
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he Lion-Parkson Founduation dssisted 4 independent schools in Kuala
Lumpur to orgunize u Chinese New Yeur Cdlligraphy Exhibition from 30
January to 1 Februury 2010 to ruise funds for needy students in these
schools.

The 3-duy exhibition held at Kuen Chenyg High School featured over 1,000
pieces of cdlligruphy works and Chinese brush-puintings by renowned
cdlligrapher, Mr Kerk Won Hoo dand his students, us well us students und
teduchers from the four schools. An added attraction was the participation
of two prominent cdlligraphers from Beijing, Ching; Professor Liu Shi and
Professor Wang Yuan Juh who displayed severdl pieces of their works.

Our Group Chuirmun and CEO, Tun Sri Willium Chenhy was present at the
event which suw Lion-Parkson Foundutfion Chuairman, Puan Sri Chelsia
Chenyg demonstrating her cualligraphy skills and contributing a few pieces of
her works for the exhibition.

Below dare some cdlligraphy works by our stuff, Ms Yap Nyeok Pihg from
. Group Accounts (left) and Cuptdin Khor Beun Tatt of Shippiny
Depurtment (right).




	22-1



